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WHAT MAKES A
GOOD SOLDIER

XPERIENCE has shown that it requires more than mechani-
cal equipment to make a good soldier. The spirit of the man
is what counts. Unless there is the proper motive to prompt

one to action he will not willingly stand up in a crisis. Felix Eboué
made a good soldier because in fighting to restore France to nation-
hood he was advancing a noble cause. All that he was he owed to the
spirit of liberty, equality and brotherhood which dominates the
French mind. He met some rebuffs from the few who believed
that the honors bestowed upon this black man could have been worn
more gracefully by some Caucasian, but the spirit of uncontaminated
France reacted to the contrary and brought to Eboué the recognition
which his great personality deserved. He rose from rank to rank
until he became Governor General of Equatorial Africa. He staked
his all on the restoration of French authority and died in the midst
of his arduous labors. Well might France inter his remains in the
Pantheon among the great and famous dead of that nation.

It is remarkable, too, that throughout his career Eboué worked
for the improvement of the status of the Natives wherever he served.
He endeavored to respect their culture, to build upon it a modern
educational system, to improve their methods of agriculture, to in-
troduce new products, new cattle, new commodities, and new ideas.
In other words, he taught France that by working to improve the
status of the Natives she would be working to advance the interests
of France. This is a new imperial policy which has been rejected
in the United States and Britain. These two countries suppress and
crush all Negro leaders with a sane program for the uplift of their
belated people. These imperialists have the idea that their subjects
exist only for the exploitation by their superiors who treat them not
much better than dumb, driven cattle. Native leaders to carry out
their policy are examined thoroughly and certified beforehand; and,
if they diverge the least from this established course, they are dis-
missed or starved into subordination.

A man thus accepted in the policy-making circles of France had
something to fight for when France was overrun by the despot from
without. In that same war, however, the American Negro soldier
had nothing to inspire him. In his own ranks he was kicked around
and set off to himself as a source of contamination and reduced to
the status of a laborer. Negro officers, as a rule, did not achieve a
higher status than that of bossing squads of common laborers. The
few who in certain crises were sent to the front faced so many in-
dignities that some of them said that they hardly knew whether

(Continued on page 47)
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“LET FREEDOM RING”

PROGRAM FOR NAACP DAY

May 17, 1958 — 1 to 3:30 P.M.
at INDEPENDENCE HALL
Philadelphia, Pa. '
Star Spangled DANREP ., ... 0000 il ogoine s e nous s shpiesnl Eloise Owens

N OUE PEEAMIDIG: .. . oons o5 s e v bmae s asspinese ikt il Charles Ballard
President, Phila, Youth Council NAACP

Intraduction of Master of Ceremonies ...................... Charles  A. Shorter
Executive Secretary, Phila. Branch NAACP

Master of Ceremonies ...........occqivctirsnsne Honorable William H. Hastie
Judge of Court of Appeals of the United States

T TN T A i e S Py R 3, <. Rev. Marshall L. Shepard
Pastor, Mt. Olivet Tabernacle Baptist Church

T TR N A e e Py WA S S Hon. William Rafsky
= Representing Mayor of Philadelphia
Purpose of NAACP Day .............oovivvnnn Hon. Raymond Pace Alexander
: - Legal Advisor, NAACP

T S U The Rt. Rev. Edgar A. Love
; Bishop, Methodist Church

e NP ) e PSS - S S R The Rt. Rev. George A. Baber
' Bz'shap, AME, Chur_ch

RErmaphE . .. s . .« o oo L e 47 L e RN "The Rev. Mahlon Lewis
Greater St. Matthew’s Church

Music — “America the Beautifal” ..........cc.co0ii. ol ifs i Singing City
(T30 L7 L - R S b, i S I oyt A. Leon Higginbotham, Fsq.

Legal Advisor, Phila. Branch NAACP

IDCRICACIONT =y e lisks e ehon s G5 5 he o Aot seirario o 1oseioise, (e 617 AN e Robert H. Johnson
; Grand Exalted Ruler of Elks, IBPOE of W

IS AN 1 oo st i ) e AR B B 5 e ¥ 02 P T Mrs. Carrie F. Parker
Grand Worthy Matron of Deborah Grand Chapter
Ovrder of Eastern Star
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106 BT 1 0 o e s N 4 Matthew Adams
President of Local 585, UAW - AFL - CI0

R B S encl o s sy s e Bt % s Garnet Bray, Baritone
St. Paul’s Church
REMAERSI ™ . 48 e ) S e e o oo s b e AR SRR e The Rev. Leon Sullivan

Pastor of Zion Baptist Church

MISHIGIEOR. .+ sooone oo 158 b oos o st Sorkarran s o s DR Mrs. Marie Smith
President, Chapter No. 35
National Beauty Culturist League

BaEdimtion . ..o000 0 0 e c et 1 e T Mrs. Gertrude Covington

Vice President, National Council Negro Women

D) EALCACTOTIEF: ore ey Foa et o o151 1 5 e ihoh ot A P o The Rev. Clarence. Cave
Pastor, Faith Presbyterian Church

“My Lord, What A Morning” — arr. Burleigh ............... Singing City Choir
Remarks .............. R A P, o E. Washington Rhodes
Publisher, Philadelphia Tribune

T T S o The Rev. Harrison J. Trapp
President, Baptist Ministers Conference of Phila.

“No Man Is An Island” —Ringwald ...................... Singing City Choir
RN P et B £ ot O SO R Db o oo Tt (06 5 1 nd Dr. Eugene Wayman Jones
SRR e Ol TNARBEN .. « & g droneasis s v <5 9 58S b & g e o ol okl Mrs. Daisy Lampkin

Member, National Board NAACP

Dlbinijean BEOWA ......0 0 somanecetisepnssinae Little Rock, Ark., escorted by
Youth Council of Phila. Branch NAACP

IR RRRIORIS oo o oo - - Taf * B kA P T e B s sdhe 3 e Dr. Harry J. Greene
_President, Phila. Branch NAACP

e AN /57 /50/%/4”/‘2 .......... Roy Wilkins

Executive Secretary of NAACP

[ R 5 it s o 6 8 BB w s o e Al i b i o B8 LAk g Lenerte Roberts
Chairman, NAACP Day Program

1 T o R O o i Rt. Rev. Ozra T. Jones
Bishop of Church of God in Christ
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The Philadelphia Branch, NAACP, is grateful for the generous
spirit of cooperation which has motivated these four days marking the
U. S. Supreme Court decision against discrimination in the public schools.

We cannot here list all of those persons or agencies who have made notable
contribution to the success of the observauce, but our express appreciation is
directed to:

The President of the United States, Dwight D. Eisenhower
The National Parks Service of the U. S. Department of the Interior for the use of
historic Independence Square
The Mayor of the City of Philadelphia, Richardson Dilworth
The City Council of the City of Philadelphia
The Honorables Raymond Pace Alexander and Marshall L. Shepard, Councilmen
The Governor of the Commonwealth of Pennsylvania, Hon. George M. Leader
The Philadelphia Department of City Property
The Department of Recreation
The Department of Police
The participants on this unusual program: Speakers, and musicians
The volunteer aides
Robert H. Johnson, Grand Exalted Ruler, IBPOE of W.
Cover for this program designed and contributed by: John Ferrell

The Philadelphia Branch NAACP proceeds upon the willing hearts
and hands of persons dedicated to the cause of universal justice and

freedom. The need for volunteers is great. Will you join in this crusade?

FOR NAACP

The hand you lift may be your own!

The freedom you earn is your legacy to your heirs and

assigns —

JOIN NAACP TODAY!

THE PHILADELPHIA BRANCH NAACP
260 SOUTH 15ty STREET
PHILADELPHIA, PENNSYLVANIA
PE 5-3470
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“Many will ask what Harlem finds to honor in this stormy, controversial and bold young captain — and we will smile. Many will say turn
away — away from this man, for he is not a man but a demon, a monster, a subverter and an enemy of the black man — and we will smile.
They will say that he is of hate — a fanatic, a racist — who can only bring evil to the cause for which you struggle. And we will answer and
say unto them: Did you ever touch him, or have him smile at you? Did you ever really listen to him? Did he ever do a mean thing? Was he
ever himself associated with violence or any public disturbance? For if you did you would know him. And if you knew him you would know
why we must honor him: Malcolm was our manhood, our living, black manhood! This was his meaning to his people. And, in honoring him,
we honor the best in ourselves.” (Eulogy delivered by Ossie Davis at the funeral of Malcolm X.)

THIS MONTH ... A DUAL SELECTION

WE SHALL OVERCOME
GUY and CANDIE CARAWAN

Songs of the Southern Free-
dom Movement compiled by Guy
and Candie Carawan for the
Student Non-Violent Coordinat-
ing Committee.

In this book you will find the
history, words, music and back-
ground of al the Southern Free-
dom Songs, beautifully illustrated
with pictures. We Shall Over-
come, is as timely as today’s
headlines. From Alabama to
South Africa “We Shall Over-
come” has become “The An-
them of Struggle.” Its impact and meaning to the Freedom
struggle can best be illustrated by a recent article in the
New York Post written by Bernard Lefkowitz.

It was the summer of 1963, and a huge crowd had filled
the Masonic Hall in Jackson, Miss., to hear Lena Horne sing.

It was only a few weeks after an assassin’s bullet had
claimed the life of Medgar Evers. It was a somber crowd,
not much in the mood for entertainment. At the end of her
performance, Miss Horne, a slender figure in a white gown,
stood alone on the stage in the darkened auditorium. Then
she sang an old Baptist hymn that has become “The Mar-
seillaise” of the integration struggle: “We shall overcome, we
shall overcome, we shall overcome some day.” “Oh, deep in
my heart 1 do believe, we shall overcome some day.”

The audience echoed the words, arms linked, swaying to-
gether, united once more.

In the last nine years the theme song of the civil rights
movement has had a similar effect on the picket lines in
Birmingham, at’ a sit-in on a Brooklyn construction site, at
demonstrations all over the country, and finally, on Monday
night, in the halls of Congress.

“We Shall Overcome” does indeed come from the roots of
the Negro struggle for equality.

Here in page after page you will find the words, music,
pictures and background to such freedom songs as: “Woke
Up This Morning With My Mind On Freedom,” “Bull
Conner’s Jail,” “Oh, Freedom” and many more. This is one
of those rare books . . . where everyone in the family must

. ve an individual copy.

-

BURN, KILLER BURN
By PAUL CRUMP

Convict Paul Crump has bg;a,ﬂ"'-"-
much publicized. His - ’
growing old, yet. mt
good movie, thlS boo
for “the man in the str
finds few novels toda
powerful and compassiona
logue can hold a reader spell-
bound to the very end. Such a
novel is “Burn, Killer, Burn.” A
superb narrative written by con-

. vict Paul Crump while in prison
awaiting the electric chair in Chicago’s Cook County jail.

The crime he was convicted for — a 1953 holdup slaying
— was the act of an angry young Negro who went wrong in
an environment where nobody ever found it easy to go right.
Illinois Governor Otto Kerner finally yielded to mounting
national pressure and commuted Crump’s sentence to life
imprisonment, when he was only hours away from the
electric chair.

Looking back on his own pre- prlson life not so much in
anger as in newfound wisdom, Crump tells the story of Guy
Morgan. Like Crump, Morg-an hates his father, a hellfire-
and brimstone revival preacher with a weakness for girls,
who finally abandons the famliy for the favors of a particular
girl named Zola. Morgan, like Crump, is brutally and un-
justifiably beaten by a Negro-hating cop.

Guy Morgan is every kid who ever came out of any slum
anywhere in the world. Unloved, misunderstood, a product
of Chicago’s racial prejudice, he sees his dreams turn to
ashes, his loves turn to hate. His father deserts him; his
mother unsuspectingly rejects him; Marion smothers him,
Luzon taunts him. Only when he is with Crow and the gang
is he a man. And only when he is alone on top of the hill
is he a king.

But Guy cannot live forever in the imaginary world where
he is king,«and his real world is but a lurid, sindrenched
stopover on the way to trouble in the worst degree: murder.

The streets that Guy Morgan lives in are Chicago streets
— but you’ll find the same kind of streets in Cleveland,
Detroit, Los Angeles or any one of the big cities in the
United States where nobody cares until it is too late. Guy’s
agonizing dilemma compounded of fear and frustration,
loneliness and ignorance, is not peculiar to Negro youth.
Being Negro adds a dimension of futility.

BURN, KILLER, BURN! is a real story about real
people in a shockingly real world.

COMBINED RETAIL PRICE FOR BOTH SELECTIONS. ... .$6.90

Special Price to Members.........._.._._._._._

: Wwilliam D
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THE BLACK FLAME

A TRIOLOGY by W. E. B. DuBOIS i
Book One: THE ORDEAL OF MANSART
Book Two: MANSART BUILDS A SCHOOL
Book Three: WORLDS OF COLOR

THE BLACK FLAME, written in three volumes, is per-
haps the greatest historical novel ever written. In this mag- . Zaem e 1
nificent work, the author, widely regarded as the dean of '
American letters has given us a monumental study of what
it has meant to be a Negro in the United States from 1870
to the present. In it, one finds Dr. DuBois’ deeply felt obser-
vation on meaning of color in England, in Asia, in the
West Indies and in Africa.

Because Dr. DuBois’ own life — the life not merely of a
witness and observer, but of an active participant and vital
leader — mirrors falthfully the dramatic events he describes.

“TIR " mever any deviation from his central theme — the
" “invincible sweep and drive of the heroic, stubborn, many-
" sided struggle on the Negro people for full equality.

THE ORDEAL OF MANSART covers the period from
Reconstruction up to 1916. In®f MANSART BUILDS A
SCHOOL, he has depicted on a vast canvas the crucial
events between 1912, the eve of World War I, and 1932
when Franklin D. Roosevelt came to the Pre51dency in a
time of crisis and turmoil. WORLDS OF COLOR brings
the story of the Mansarts up to date, revealing the author’s
prophetic insights into the massive African upheaval that is
shaking the rotten structure of world colonialism to its
diseased foundations.

Across the vast stage of this historical novel move such
distinguished figures as Theodore Roosevelt, Booker T.
Washington, Tom Watson, Oswald Garrison Villard, Flor-

THE BLACK FLAME
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ence Kelley, Joel Spingarn, John Haynes Holmes, Harry
Hopkins and his “Boss,” Franklin D. Roosevelt, George
Washington Carver, Stephen Wise, Paul Robeson, Kwame
Nkrumah, and many, many others.

OF BLACK FOLK. BLACK FLAME is by far his greatest
work and without a doubt one of the greatest historical
novels of our time.

o Complete Set (Three Volumes).... ..$12.00
Dr. DuBois is the author of more than a score of books,
ranging from novels and essays to such noted classical SPECIAL PRICE TO MEMBERS OF THE CLUB
studies as BLACK RECONSTRUCTION and THE SOULS Until April 20th, 1965 Only..... . $ 9,95

e THE NEGRO COWBOYS

: e £ By PHILLIP DURHAM and EVERETT L. JONES
The Negro Cowboys :
_ Hlustrated with Maps and Photographs

Cowboys of the Negro race played an integral part in the building of the
American West. Riders, ropers, and wranglers, they followed the long trails —
the Chisholm, Western, and Goodnight — Loving . . . driving millions of cattle
before them. Some died in stampedes, some froze to death, some drowned. Some
were too slow with guns, some too fast. Most of them lived through the long drives
to Abilene, Dodge City, Ogallala, and beyond. Many of them drove on to the
farthest reaches of the Northern range, to the Dakotas, Wyoming, and Montana.
They hunted wild horses and wolves, and a few of them hunted men.

When history became myth and legend, when the cowboys became folk
heroes, the Negroes were forgotten. But they had helped to forge the new land
and that story is their own. 99% of today’s movies and television programs about
the West are giving us the false impression that there were no Negroes living
the West, but as the true history of America is now being written, THE NEGn</
COWBOYS will serve as a beginner to “HOW THE WEST WAS REALLY
WON.”

Price $5.00
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>

J. A. ROGERS
Achievement Award in the Field of Negro History

Dr. J. A. Rogers was the first to open the door of Negro
history. He has been engaged in continuous research on the
Negro since 1917 when his first book From Superman To Man
was published. By 1930 Dr. Rogers was recognized as a world
expert in the anthropological and historical study of the Negro.
In that year he was present at the coronation of Haile Selassie
and by Imperial command of the Emperor was awarded a gold
medal. In the years that followed he has completed nine more
books and several essays, Throughout he has been motivated by
the ideal of justice and historical accuracy. His books, in his
words, are meant to counter “the general ignorance not only of
white friends but of most of the Negroes on the true history of
what has happ_ened since the arrival of the Africans here 446
years ago.” Dr. Rogers firmly believes that the true telling of
history can help man to underctand hlmcelf and to live in har-
mony with his fellow man.

WORLD’S GREAT MEN OF COLOR
VoI ERIR S ot 1T, AR v Ba v, 7 1 o b R 1 . 2
WVolume TS - 8. IRl S LR o il i $4.50
Dr. Rogers has provided in these volumes the results of decades of

research in the great libraries and museums of the world. His books

firmly refute the argument that the Negro has made a limited contri-
bution to world culture. Here are the facts of Negro genius in all
lands from the dawn of history to the present

SEX AND RACE

Volume I-—The Old World .......... ... ......... $4.50
Volume II--The New World . ........ .... .. $4.50
Volume III — Why White and Black Do Mate . . $4.50

In a 1949 United States Supreme Court decision which dealt with
Jim Crow seating on dining cars, Sex and Race was cited as an
authority that the color line in America had no scientific foundation.
The three volumes consider and discuss the natural intermixing
amongst all races and dispel forever theories relegating one or an-
other to an inferior place.

FROM SUPERMAN TO MAN.. .. ........ .......... .$2.50

This book, written in 1917, is still considered a fearless and pene-
trating discussion of America’s greatest problem. The most debated

{

points suggested by racists are dealt with in interesting arguments
between a Southern Senator with pronounced views and a polished,
universally travelled, well-educated Negro.
100 AMAZING FACTS ABOUT THE NEGRO ...... . . $1.00
This short volume includes facts, with footnoted proofs, about
Negroes in the fields of the arts, ancient civilization, exploration,
science and invention, medicine, politics, rulers, sports, warfare, etc.
NATURE KNOWS NO COLOR LINE. ....... ........ $5.00
Nature Knows No Color Line, first published in 1952, came at the
right moment. The United Nations is preparing a history of mankind
to be written by the world’s leading historians. Because of this
significant work by J. A. Rogers, care will be taken that the Negro,
and his contributions, are not overlooked.
AFRICA’S GIFT TO AMERICA ................ . .... .$7.50
Written in answer to the revival of anti-Negro literature that
followed the ruling of the United States Supreme Court against
segregation in the public school system in 1954, this book contains
long suppressed facts about the Negro's role in the creation and
growth of the United States.

SPECIAL TO MEMBERS . . . COMPLETE SET FOR $34.00

BIBLES

NOTE: Family Bibles may be pur-
chased on a payment plan. Call or
write for order blanks and descriptive

brochure.
#164¢ FAMILY BIBLE,
King James Version

Large print; pronouncing; center column
references; red letter concordance; 230 most
interesting events of the Bible; 4,000 ques-
tions and answers on the Old and New
Testaments; Smith’s Bible Dictionary, Bible
stories for young people; beautiful pictures
and illustrations; special family and military
fecordasectioniesy S aiie Price $39.95

#147 HOLY QURAN,

by M. Muhammad Ali

Arabic text and English translation and
amentary (cloth bound). Price $12.00

B
#163 FAMILY MASONIC BIBLE,
King James Version

The finest and most complete masonic

family Bible available — large print, Pro-
nouncing, Center Column references, title,
emblem and edges in 23 karat gold, beauti-
fully bound in Blue Morroccograne. Mason-
ic presentation page, altar page, record
D A CE T e e e ee Price $39.95

THE CATHOLIC HOLY BIBLE

A magnificent family Bible for enjoyment
and to enrich the lives of young and old
alike, Complete with family record pages.
SOME SPECIAL FEATURES OF THIS
BIBLE: Catholics and the Bible-Manual of
Prayers — Catholic Doctrinal Guide — The
Lay Apostolate — Illustrated Bible Story for
young and old in full color. Hightlights of:
The Old Testament — The Blessed Virgin
— The life of Christ — Beloved Saints of

the Church — Pope John XXIII and St.
Peter’s Basilica — plus hundreds of addition-
Al atuncSTR s I Price $39.95

FRANK YERBY SELECTIONS

#138 GRIFFIN’'S WAY
by Frank Yerby

Griffin’s Way is Frank Yerby's finest novel
in many years. The setting is the South, and

the story is concerned with a man who will
surely be remembered as one of the master
storyteller’s most appealing heroes — Paris
Griffin. Griffin’s Way is Frank Yerby at his
best —in a story told against the back-
ground of a land torn-with conflict in the
days following the Civil War When the Ku
Klux Klan planted fiery crosses on every
hill, and terror reigned among men both
black and white. Once again, Mr. Yerby has
written a superb historical novel filled” with
the pace and excitement and color his mil-
lions of readers expect.

RetailPrice $4.95; Member’s Price $3.95

Other Yerby Titles Available

#150 A WOMAN CALLED FANCY
Member’s Price $3.95

#151 JARRETT’S JADE
Member’s Price $3.50

#152 FLOODTIDE
Member’s Price $3.95

#153 BENTON’S ROW
Member’s Price $3.95

#154 FOXES OF HARROW
Member’s Price $4.50

#155 THE GARFIELD HONOR
Member’s Price $4.00

#156 FAIR OAKS
Member’s Price $4.00
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RECORD SELECTIONS

Members May Obtain Records Listed Below at the Reduced Price P

Special Record Selection
MESSAGE TO THE GRASS ROOTS

from

> E"Oﬁr—»g
> T~ONnrm>xE

MALCOLM X

As a recurrent phenomenon throughout the course of
human history, oppression, slavery, and conditions of degra-
dation, have given birth to leaders, teachers, and prophets
from the degraded and oppressed. These men are marked by
exceptional devotion and dedication to the improvement of
these conditions. Malcolm X was such a man.

MESSAGE TO THE GRASS ROOTS is the most fiery,
but burning perceptive oratory over before captured on a
record. To date, this is the only record available on
MALCOLM X. In short, this record is a precious classic,
which will be desired by all students of contemporary history;
and particularly by those interested in the development of
the Negro Freedom Movement.

The brotherhood of Malcolm X among the “Grass Roots”
can best be summed up by the stirring tribute to him deliv-
ered at his funeral February 27, 1965 by the famous actor,
author and playwright, Ossie Davis.

Here — at this final hour, in this quiet place, Harlem has
come to bid farewell to one of its brightest hopes -— extin-
guished now, and gone from us forever.

For Harlem is where he worked and where he struggled
and fought — his home of homes, where his heart was, and
where his people are — and it is, therefore, most fitting that
we meet once again — in Harlem — to share these last
moments with him,

For Harlem has ever been gracious to those who have

loved her, have fought *for her, and have defended her honor

even to the death. It is not in the memory of man that this
beleaguered, unfortunate but nonetheless proud community
has found a braver, more gallant young champion than this
Afro-American who lies before us — unconquered still.

There are those who will consider it their duty, as friends
of the Negro people, to tell us to revile him, to flee, even
from the presence of his memory, to save ourselves by writ-
ing him out of the history of our turbulent times.

Many will ask what Harlem finds to honor in this stormy,
controversial and bold young captain — and we will smile.

Many will say turn away — away from this man, for he
is not a man but a demon, a monster, a subverter and an
enemy of the black man — and we will smile.

They will say that he is of hate — a fanatic, a racist —
who can only bring evil to the cause for which you struggle!

And we will answer and say unto them: Did you ever
touch him, or have him smile at you? Did you ever really
listen to him? Did he ever do a mean thang? Was he ever
himself associated with violence or any public disturbance?

For if you did you would know him. And if you knew him
you would know why we must honor him: Malcolm was our
manhood, our living, black manhood! This was his meaning
to his people. And, in honoring him, we honor the best in
ourselves.

Last year, from Africa, he wrote these words to a friend:
“My journey,” he says, “is almost ended, and I have a much
broader scope than when I started out, which 1 believe will
add new life and dimension to our struggle for freedom and
honor, and dignity in the States. I'm writing these things so
that you will know for a fact the tremendous sympathy and
support we have among the African States for our Human
Rights struggle. The main thing is that we keep a -Jnited
Front wherein our most valuable time and energy will not be
wasted fighting each other.”

However much we may have differed with him — or with
each othe rabout him and his value as a man, let his going
from us serve only to bring us together, now. Consigning
these mortal remains to earth, the common mother of all,
secure in the knowledge that what we place in the ground
is no more now a man—but a seed — which, after the
winter of our discontent — will come forth again to meet us.
And we will know him then for what he was and is—a
Prince — our own black shining Prince! — who didn’t hesi-
tate to die, because he loved us so.

(Eulogy delivered by Ossw Davis at the funeral of
Malcolm X.)

Retail ... $5.95 —SPECIAL PRICE. . .. .. ... . $4.95

ADDITIONAL RECORD SELECTIONS

1. ROBERT PRITCHARD — Spoken Arts 202

This record marked the artist’s debut as a recording personality.
Dr. Pritchard was the first Negro artist to perform a solo recital in
1962 at. Philharmonic Hall, Lincoln Center for the Performing Arts.
This is a collector’s item.

Retail Price $5.95 .. ..... . ...... . ... Member’s Price $4.95
2. WE SHALL OVERCOME: The March On Washington,

August 28th, 1963.

In order of appearance: Joan Baez, Dr. Martin Luther King, Jr,,
Marian Anderson, Odetta, Rabbi Joachim Prinz, Bob Dylan, Whit-
ney M. Young, Jr., John Lewis, Roy Wilkins, Walter Reuther, Peter,
Paul and Mary, Bayard Rustin and A. Philip Randolph. Hear the
famous words “I have a Dream.”

RetalIRPrice $4100 TR S m s T Member’s Price $3.50

3. JOHN FITZGERALD KENNEDY: A Memorial Album
Highlights of speeches made by our beloved President, including
the Inaugural Address, Civil Rights, Cuban Rockets, Nixon-Kennedy
Debate, Alliance for Progress, New Frontier, Berlin Wall, etc.
RetIEEIHCERSREIODEN S8 U TS e e Member’s Price $2.95

4. GREAT NEGRO AMERICANS: Narrated by Hilda Simms
and Frederick O’Neal.

Exciting stories of Negro Success and Achievements! Dr. R. 1
Bunche, John Johnson, Marian Anderson, Jesse Owens, Charles C.
Spauldmg, A. Philip Randolph Louis Armstrong, Mary McLeod
Bethune, Robert A. Cole and Dr. Daniel Williams.

R etail N RTICE ¥ 5 da0 Sl RN Member’s Price $4.50



Phila J 4,084 .

Dear Mr. Ridgeway:

| just want to send you this |letter to remind you of your
offer to talk to our staff on July 5, 1963. The time is 7:30
P.M., but if you would like to come for dinner, please feel
free to do so. If you come for dinner, it will be at 6:00 P.M.
at the Rickett's home, 3600 powelton Avenue. If you come at
7:30, we will meet you in the parish office.

According to our discussion, you wanted to talk on the
Negro, his history and culture,from earliest times to the pre=
sent, in this country. This will be an informal talk and we will
appreciate as much discussion as possible. '

Enclosed, | have sent you a copy of a report one of the
priest of our church wrote. He has a parish in Roxbury, Mass.
and this report reflects his change in attitude after |0 years
in this parish, and how he found Jesus Christ already at wark
in the "slums" when he came to them expecting to bring Christ
to them.

Sincerely yours,

Jack Studebaker

.

14

Saint Andrew’s Episcopal Church
3600 BARING STREET
Philadelphia 4, Pa.
June 28 i
BAring 2-7606 1963 The Rev. Edward Rementer, Vit
~Mr. William Ridgeway
3416 Hamilton St. .

B o SRS DS,
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ROY A.HEYMANN, JR.
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215 SOUTH BROAD STREET m;ml;“]}

PHILADELPHIA

October 21, 1942

TO WHOM IT MAY CONCERN:

Mr. Willlem D. Ridgeway of 913 South 17th - -
Street, Philadelphlia, Penna., has been a tenant in
that property for over eight years and he has taken
excellent care of our property. |

Mr. Ridgeway has proven himself & man of
his word and has always paid his rent promptly.

We would not hesitate to recommend him for

a position of trust.

Respectfully yours,
HEYMANN & BRO.

EJH:CVC




Bibinccnx ' | Ballylniy
POST. OFFICE SERVICE Post Office Department b
. FIRST ASSlSTANT POSTMASTER GENERAL
IWashington

December 23, 1937.

Nr, ¥illiam D. Ridgeway,
Clerk in the Post Office,
Philadelphia, Penusylvania,
4 . -3 SO - 3 - . e — - . v -0 » v
Ly dear kr., Ridgeways
~ Charges have been preferred against you for loaning
% monay to employees and charging intercst at the rate of
£ 10% & pay day.
;' 4s a disciplinary measurs the postmaster has boen’
v authorized to'suspend you for a period of 15 days, -
In the evént you give further cause for complaint

more drastic disciplinary action will be taken.

Sincerely yours,

“We Ve HOWESG ==

69
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T e e AGENCY CERTIFICATION OF INSURANCE STATUS
U. 8. CIVIL BERVICE COMMISSION Federal Employees’ Group Life Insurance Act of 1954

CHAPTER | 3, F.P.M,
e

1. FULL NAME OF EMPLOYEE (fast) (First) (Middle) 2. DATEOFBIRTH (MONTH, DAY,
YEAR)
Ridgeway William Delaney 8-23-1901
COMPLETE |3. CHECK REASON FOR TERMINATING INSURANCE

OTHER (Specify)

. TALL S '
_eASES l—__] | separaTED | l___]—_ 7
l—__]—l S. F. 54 ATTACHED| l___]_ HEN IR l—_—]_

NON-PAY ]
B—l RETIRED | _[NO S. F. 64 FILED i
WITH THIS AGENCY STATUS |
e 4
4. DATE OF EVENT CHECKED IN|[5. ANNUAL COMFENBATION RATE (CON-[6. DATE OF NOTICE OF CONVER-|
ITEM 3 (MONTH, DAY, YEAR) VERT DAILY, HOURLY, PIECEWORK, SION PRIVILEGE (8F BS5) TO|
ETC. RATE TO ANNUAL RATE) ON EMPLOYEE (MONTH, DAY,
DATE N IT M 4. YEAR)
10-31"1957 3 __PER ANNUM
7. (A) WAS EMPLOYEE INSURED ON HIS 6BTH BIRTH-|7. (B) IF “YES”, WHAT WAS HIS ANNUAL RATE OF
DAY? BASIC SALARY ESTABLISHED FOR INSURANCE
PURPOBES ON THAT DATE?
COMPLETE s s 1
ONLY IF $______PER ANNUM 1
4 ; 8. (A) DID EMPLOYEE ACQUIRE OR REACQUIRE IN- 8. (B) IF “YEB", WHAT WAS HiIS ANNUAL RATE OF 1
EMPLOYEE 1S SBURANCE AT ANY TIME AFTER HIS 6BTH BAGIC SALARY ESTABLISHED FOR INSURANCE 1
BIRTHDAY? PURPOSES ON THE DATE HE LAST ACQUIRED 3 ]
65 OR OVER . INSURANCE COVERAGE? %
YES NO
D D $_ . _PER ANNUM
®. | CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM, AND CORRECTLY REFLECTS, OFFI-
. CIAL RECORDS, AND THAT THE EMPLOYEE NAMED WAS$ COVERED BY FEDERAL EMPLOYEESB' GROUP LIFE]
INSURANCE ON THE DATE SHOWN IN ITEM 4. i
COMPLETE -5
IN ALL
L/zrv M’g get. 17, 1957 1
SIGN . (Persanal signature of aytforized agency offu:lal)/ (Date) b
7
T 3 L4
ORIGINAL Norman J, $iflley Chief Accountant
(Type name of autharfzed agency cfficial) : (Title)
ONLY “ . !
U.S. Post Office 1iladelphia, Pa, :
(Name of agency) (Mailing address of agency) o

CONVERSION INFORMATION

You are entitled to purchase an individual policy of life insurance (except term insurance) without medical examination, in
accordance with the provisions set forth in your CERTIFICATE OF GROUP INSURANCE. The individual policy may be in an amount
equal to or less than your group life insurance and will be issued at rates applicable to the type of policy purchased, your current
age, and class of risk.

1f you wish to convert your group life insurance to an individual policy, sign your name and type or print your address in the
spaces bciow and send the original of this form to the OFFICE OF FEDERAL EMPLOYEES' GROUP LIFE INSURANCE, 330
FOURTH AVE., NEW YORK 10, N. Y. The envelope containing this form must be postmarked within 31 days of the date your
group insurance terminated (sece item 4 above) or within 15 days of the date of conversion notice (see item 6), whichever basis
gives you the most time. Information on how to apply for conversion will be mailed to you promptly.

If you are retiring, please sze the Important Notice To Retiring Employees, below.

Your personal signature Please type or print your address (Number, street, city, zone, State)

IMPORTANT MOTICE TO RETIRING EMPLOYEES

If you retire on an immediate annuity with 15 or more years’ creditable service of which at least 5 years are civilian service,
or on account of disability, your group life insurance (not accidental death and dismemberment) will continue during retirement
without cost to you PROVIDED YOU DO NOT CONVERT TO AN INDIVIDUAL POLICY. However, your group insurance, which
is based upon your salary (nof your annuity) is reduced by 2% each month beginning at age 65, The maximum reduction is 75%.

The original of this form should be attached to your application for retirement unless you prefer to convert to an individual -
policy. If your application for retirement is filed before you receive this certification, forward the original of this form as soon as
possible to the agency or office which administers your retirement system. You will be notified by the Civil Service Commission of
your insurance rights,

DEATH WITHIN 31 DAYS

Under certain conditions life insurance is payable if death occurs within 31 days after an employee’s group insurance term-
inates, even though he had not applied for conversion. If death occurs within this period, further information concerning possible
benefits should be obtained from the agency named above.

\ DUFLICATE ]



IN YOUR REPLY MENTION
INITIALS, NUMBER. AND DATE

OFFICE OF THE POSTMASTER mniteh %tateg iaugt @ttite FIRST CLASS

PHILADELPHIA, PENNSYLVANIA OFFgCEIN040108

October 14, 1942

To Whom It May Concern:

William D. Ridgewny, of 913 S. 17th Strect, Philadelphia,
Pennsylvania, has been employed as a clerk in the Philadelphia,
Pennsylvania Post Office since October 12, 1920, - I understand
that he has applied for a commission in tho United States Arnmy.

I'r. Ridgeway has established a satisfactory record as an employee
of this office. During the past fiscal year he attained an annual
rating of 96.63%. He is further credited with having amassed 120
merits during this fiscal year. |

Ji 8

Respectfully yours,

JFH-10 | 7y ; /2// ) i :
,/ 97 = 7 3 ///1,4/‘~/4:£><
7 Joseph Ie Gallagher ;EZ’

Zﬂ/’ ////”/ "~ Postmester




CITY OF PHILADELPHIA
APPLICATION FOR EMPLOYMENT = PERSONNEL DEPARTMENT ° APPLICANT NO. WEEK NO.

File a separate application for each position except where two or more
titles appear on the same exdmination announcement.

Please TYPE or PRINT in ink, Notify Personnel Depl. of any change in address. DO NOT WRITE IN THIS SPACE
TI. TITLE OF EXAMINATION(S).(List each Title on a separate Line) |2.EXAM. HO. . lApp.Dis.]o.c.|Prom| BY -DATE REASON FOR DISAPP.

A =
118 T
Frae =]

3.BASIS OF COMPETITION| IF YOU ARE PRESENTLY A CITY EMPLOYEE, STATE HONORABLE DISCHARGE SEEN BY
[JorEN coMPETITIVE | YOUR TITLE: YOUR DEFT, (Date) 2k []6
L
PROMOTION =
2B %
4, MR, NAME (Last) (First) (Middle) (Maiden, if anv) DATES OF SERVICE
=S ] 8 OTHER:

el _Y_Bi%euy_Wlllm%_DWy\ From k9
5. ADDRESS (No. an reel tly, e STATE = PROOF OF MARRIAGE, DISABILITY

3[;16 Hj.m S Phi OR DEATH SEEN BY: (Date)

6. TELEPHONES 7.8IRTH DATE VETERAN'S PREFERENCE

(1?:1221‘:?;) . [1 Approved [ Disapproved

(Business) A 'mcj 5 =
9. MARITAL 5TATUS [ |Single [ |Married [ |Widowed Separated [ |Divorced E 0|°= ;T:Zi;z:j:: ETUER ?
e Tl b e e e o, M S 5 ves o BY DATE NOTICE OF RESUL TS SENT

IF YES, HOW LONG? L_x MONTHS | |3 MONTHS D! MONTH OR LESS
QUESTIONS 11 THROUGH 22 MUST BE ANSWERED ''YES' OR ‘'NO"

”.ZS:l)?oEuN:ng a resident of the City of Philadelphia? YES |NO Il 14, Have you ever received a discharge other than Honorable |YES|N®
If “yes', how long have you resided here immediately prior from the Armed Forces of the United States?
to this application? L § years months, (Give details under 23),
12, CITIZENSHIP % . ;
" Are you a citizen of the United States? 15. Have you ever been employed by the City of Philadelphia? X
NOTE: Naturalized ‘citizens must submit proof of Naturali- (Explain on reverse side).
zation to the Personnel Department immediately afier ap- 16, May we contact your PRESENT employer for information
pointment. Any appointee who cannot prove citizenship about your duties? (If answer is ""NO’’ give reason in
within a reasonable time will be dismissed. question 23). none i
13, VETERAN'S PREFERENCE 17. Have you ever been dismissed from employment for inef-
Do you claoim Veteran's Preference? If ‘'Yes' check aone ficiency, delinquency, or misconduct, or have you ever
of the followina: been permitted to resign to avoid dismissal? X
[ ] As an honorably discharged veteran who served in the X (Explain and state which jobs in question 23),
Armed Forces of the United States during any period 18, Do you have any physical defect or disability?
between Dec, 7, 1941, and July 26, 1953 or previous (Describe in question 23), X
wars in which the United States was engaged. 9. H T Tl i
. Hove you ever had any mental ilness or nervous disease
(1 As the wife or widow of a disabled veteron, or epilepsy, or been a patient in an institution for treat-
[ ]As the widow ofa veYeran who diedin service during war, ment of such illness or disease, or been a patient of @
NOTE: Veterans mustusubmit the original, photostat or psychiatrist? (Give details in question 23). X
certified copies of Honorable Discharge or Certificate of 20. Have you ever been ARRESTED for any law violation —
Hon'r.:r'rzble ‘,gwwlcef Sb‘.}wf"‘g l:”E dates ?! service, at the time including military offenses — other than minor tratfic~ =+
of /l.hlng this GPPIICG!I?m Wwes.or ufu':bws must submit ‘m offenses? (Give details under 23), -
addition, proof of marriage and di sability or death, If this 2%
proof is unavailable, explain why. - 21, Were you CONVICTED of any law violatiorr ~ including
PROOF OF RIGHT TO VETERAN'S PREFERENCE SHOULD ) ml!ncry offens:es — other than minor traffic offenses?
BE SUBMITTED AT THE TIME OF FILING APPLICATION (Geedldqicilsiunder 23). _ '
FOR EXAMINATION. SEE SECTION *“VETERAN'S PREF- 22. Have you filed an application for other City examinations
ERENCE"™ ON THE EXAMINATION ANNOUNMCEMENT FOR within the last two years?
DETAILS. (Give titles and agpproximate dates under 23), X
23. EXPLANATIONS TO QUESTIONS 14, 18, 17, 18, 19, 20, 21, 22 (Use additional sheels of paper if necessary) =

16 not employed at present

24, HOW DID YOU LEARN QF THIS JOB OEPF'ORT ) G‘l‘ﬂﬂcomaka

25. LICENSES, REGISTRATIONS & CERTIFICATES REQUIRED FOR THIS EXAMINATION 26. DRIVER'S LICENSE
ISSUED BY DATE MUMBER

4 QYES []nNo

READ THIS APPLICATION AND YOUR ANSWERS CAREFULLY BEFORE SIGNING BELOW

} certity that the statements made by me on BOTH SIDES cf this application are true, complete and correct to the best of my knowledge
and belief and are made in good faith. | understand that if | knowingly moke any misstatement of facts | am subject to disqualification or dismissal
and to such other penalties as may be prescribed by law, ordinanc%mﬂ(:ivﬂ Service Regulations,

Date _55}?2:1’; 1965 Signature /;MOJ/\/VJ ‘& W

73-9 (Rev.2/§2i ““APPOINTMENTS BASED SOLELY ON ABILITY" U ! (over)




scHoov: (Circle bighest grade completed in regular day school) YEARS OF COLLEGE COMPLETED
27. EDUCATION 1 2 3 4 5 (3 7 8 o§ L0 @ 12 1 2 3 a5 6 7
A (List Evering High School Courses belcw)
| ; Dates Attended | pgy o Did you No, of Degre Major Cour
: Grad redit hour ares ANOT LD NESS
NAME Bi fgg ESS e To | Night ate | completed |Received of Study
=Ry V7 s 7 7
e Slater. Tith Sl e neat, Mla o T
o $LLS Tomoria] 000
ollege, ftogensville Tenn 101l 1018 2o
College, 7 A = XX J oS
University, or Pro- -
fessional School
> [ ] [«
Technical or ’__blb : JOh S W 1956 ule 7 30 ﬂr_e.dj__t__un.
Business School ’ . 1 s - ~ icn
Other Schools
or Courses

28. EXPERIENCE

(DESCRIBE HERE ONLY THE EXPERIENCE [IHAT QUALIFIES YOU FOR THE EXAMINATION FOR WHICH YOU ARE APPLY.

ING.

List all other experience in Question 29 below

If you need more space, use additional 83 x 11* sheets, Deseribe your duties

fully. 1f you beld several different positions with the same employer, list each separately, Begin uith the MOST RECENT employment

and work backuward consecutively,

LENGTH OF EMPLOYMENT

From: Mo, _JYJ-&

FYonitdnwealth of

Dept, of Public I

Penm.

structi

ADDRESS

I

To : Mo. 8 Yr, |,963
*‘_I.E—JTAL: _“-(ri_é Mos._

SALARY OR WAGE"

Starting J_9_95Jer ! e

TYPE OF BUSINESS

Inve

_Investigator

DUTIES Describe the nature of the work PERSONALLY perfarﬁwd by you with es
tybe of work, Stale size and kind of working force, if any, supervised by you and extent of such supervision.

YOUR TITLE

CITY AND STATE

_Harrish;
ﬁﬁ‘?ﬁ% MMEDIATE Supervisor

e,

timated PERCENTAGE OF TIME on“edc

Final
TOTAL HRS, PER WEEK:

per

Xy _outine_check_ga_Sme_]__}eenm—aR' i '
jﬁLnnmplainhs_filed_agaiast—lieeﬁse—hoiders.

“Ti¥es “by 'Hepubli

Ledans-

Director

LENGTH OF EMPLOYMENT

From: Mo, l“ Yr. lg_zok
i i o M;l‘) Yr. lg:i 2

TOTAL: 37Yr5. Mos.

FiRM NAME

_Hnited_ﬁtates_Eost_Oiﬂ%qg——
TYPE OF BUSBINESS YOou TLE

Clerk

ADDRESS

he

CITY AND STATE

®f IMMEDIATE Supesvisor

SALARY OR WAGE

Starting ll{roger Yr.
Final __hmper w

DUTIES: See directions above,

TOTAL HRS, PER WEEK

40

fiStribution and_dispatchtng%—9£—theﬂmﬂﬂyxhn;ﬂu&&3—~———

REASON FOR LEAVIMNG

Retired

LENGTH OF EMPLOYMENT

From: Mo.g ¥ri }858
To . Mo, 2 (Tt

TOTAL: Yrs. 5 Mos.

FIRM NAME

John Wannamakers

TWPD COF SUSINESS 1

Depts. Store

CITY AND STATE .

- M ECYATE SUporwisor

SALARY OR WAGE

DUTIES: See directions above

Starting per CJ e I“ : -
Final per : v lg 6 iIe stor e arid tures

TOTAL HRS. PER WEEK -

2

REASON FOR LEAVING

29. EXPERIENCE (LIST ALL

NON-QUALIFYING EXPERIENCE Account for ALL time since school)

Dote (Mo, & Year) . YOUR
e I To MAME COF EMPLOYER ADDRESS . YOUR TITLE SAL ARY REASON FOR LEAVING
7/1919 | 5/1900 Campbell Soup 64— Camden, N, J, | Laborer 2 | better Job
10/-1956- 10/ 1962-Mutuel CreditUnbon; Prilas, Pap— Clefic — 400 Yrly—another—

job

73-9 (Rev.2/62)

All questions on this application must be answered in order for it to be considered,

Charles Mack, Superviser

|
|
|
|
=
|



HEADQUARTERS THIRD SERVICE COMMAND

United States Army
Baltimore, Maryland

SPKLM-P-201 P=8

~Pldgewny, Willian D. Bovember 17, 1942
(11-17-42)

SUBJECT: Volunteer Officer Candidate

Bl Director of Selective Bervice

Post Off"ice Box 02
Harrisburg, Pa.

1. In compliance with letter AG 352 (3-19-42) MT-M, War
Department, dated March 24, 1942. Subject: "Attendance at Officer
Candidate Schools of Selective Service Registrants deferred for.
dependency only", the aoove named man, having been selected by a
Board of Officers, for induction as a volunteer Officer Candidate,
the following records furnished herewith:

Letter 201 (11-17-42)
DSS Form 176 (dup)
USS Form 221 (quad)

2. In accordance with instructions contained in the above
quoted letter, it is requested that the registrant be forwarded at
the earliest possible date to & Recruiting and Induction Station for
induction, as part of the monthly quota for your state. When for-
warded to induction station, one copy of Form 175 end all copies of
Form 221 should accompany the registrant, together with other papers
incident to induction, including the result of his general classifi-
cation test.

3. The acceptance of this applicant will not operate to
authorize his immediate induction and he should take no action toward
settling his personal affairs unless, and until, he has received
notice from his local board of his date of induction, which date will
in many instances be several months later than the date of his initial
acceptance.

For the Commanding General:

SAMUEL P. Wimos
Incls. Ch e aBHER,
3 lat Lt Inf.

(As listed ahove) Retg Sub-See Mil Be

Pers Div



Icommonwealth of Pennsylvania

0A-315 9-59 (Formerly OA-35) PERFORMANCE RATING REPORT
SCSC 2019
Name of Employe Last First Initial | Payroli Title @ Annual
Ridgeway, Williem D O Interim
Department, Board or Commission Salary Step Probati
obationary
Department of Publie Instructien $150.50 | A -
Bureau, Division, Institution or Other Subdivision Anniversary Date STATUS
Buresu of Profesaional licensing L
rob. -Meri
Location of Employment Rating Period E Prov. -Merit
Educstion Nuilding From3/1 /420 3/1/6] [ Non-Merit
General Performance Factors—All employes should be rated on at least five Superior | Excellent Good Fair Unsatis-
of the following factors: . factory
1 Quality of work — Accuracy; Precision; Completeness; Neatness. ;
2 Quantity of work — Amount of acceptable work turned out.
3 Work habits — Organization of work; Care of equipment;
Promptness; Industry. b
4 Relationship with people — Ability to get along with others, : =3 T S e 4 i i el
~— -Effeciiveness in dealing with the public, clients, other employes, X
patients or inmates.
5 Initiative — Resourcefulness; Adaptability; Versatility and originality. ¥
6 Dependability — Degree to which employe can be relied upon fo b
work steadily and effectively; Attendance. b 4

7 Analytical Ability — Thoroughness and accuracy of analysis of
data, facts, laws, rules and procedures.

8 Ability as supervisor — Proficiency in training employes, in
planning, organizing, laying out work; Leadership.

9 Administrative ability — Promptness of action; soundness of
decision; Application of good management principles.

Special performance factors — List and define and rate employe on any
appropriate factors not listed above.

Comments to employe: Supervisor should include examples of work especially well done as well as suggestions on improvement of work
performance. Continue on additional sheets of 8%4” x 11” white paper, if necessary.

This man takes his position sericusly and makes a good impression, nothing but
the best has been heard of his work. Should develop inte a very good Investigator.

OVERALL RATING
Must be consistent with the Factor Ratings, but there is no prescribed formula for computing the overall rating.
O Superior [J Excellent X] Good [J Fair [J Unsatisfactory

Date

; 81@7% i/oj?at V7, ‘;,}/[4,,( z ﬁ;geof of Law Enforesment. 1/29/6)

Signature of Rev wing / Date
ALV, |_. ez Z7 u )

1 would like to discuss this reporté hthe 7 As requested, Reviewing Officer discussed report with employe.

Reviewing Officer. [ Yes O No

Signature of Reviewing Officer Date

I acknowledge that 1 have read thls report and that I have been given an opportunity to discuss it with the rater. My signature does not
/ ) necessarily mean that I agree with the report. Lo = e ey
/?‘-)//f.-f.-(,h{' ) }L\. v KL } y” b—{, ._.d_«;_ - J -U_, ’J’ e 4 / 7’ (_,;

Signature of Employe [/ / Date

b




GENERAL INFORMATION FOR EMPLOYES

Work performance rating is not just a once-a-year affair., Whether you realize it or not your work perform-
ance is being rated continually. Every day you work, every job you do gives your supervisor a chance to observe
how well you perform your duties. Eventually he can’t help but form a pretty good idea of your value to him in
helping him do his job. :

Work Performance Rating procedures are designed to get down on paper these day-to-day judgments that your
supervisor is constantly making. They are also intended to help him form them as objectively as possible. After
all, if steps are taken to lessen the effects of “personalities” in his judgments they can be very useful in providing
performance ratings that have a basis in our everyday work life.

DEFINITION OF ADJECTIVAL RATINGS

SUPERIOR: A rating of superior means that the employe’s work performance with respect to the factor under
consideration consistently exceeds the standards expected. It is a rating that should be given only on the basis
of an exceptionally careful and deliberate evaluation of the employe’s performance. If the performance of the in-
dividual is not exceptional, he should not be given a rating of superior. This rating should not be used merely to
make the employe happy. If standards of performance are observed, ordinarily some employes will deserve su-
perior ratings, but these will be the exception rather than the rule.

EXCELLENT: A rating of Excellent indicates that the employe’s work performance with respect to the factor
under consideration consistently and fully meets and frequently exceeds all of the requirements of the work as-
signed. This is the rating given to an employe whose work effectiveness exceeds what the supervisor considers as

adequate and acceptable.

GOOD: A rating of Good indicates that the employe’s work performance with respect to the factor under con-
sideration meets but not often exceeds all of the requirements of the work assigned. This is the rating given to an
employe whose work effectiveness is judged by the supervisor to be reasonably adequate and acceptable.

FAIR: The rating Fair means that the performance with respect to the factor under consideration falls short of
acceptable performance or is just getting by. The rating is intended as a definite notice to the employe to improve
his work performance. Usually it means the supervisor should devote additional attention to assisting the em-
ploye in making the needed improvement.

UNSATISFACTORY: A rating of Unsatisfactory indicates the performance with respect to the factor under con-
sideration is usuvally so far below acceptable standards that the work done by the employe is of relatively little
value to the department. The rating means the need for improvement is so urgent that immediate attention is ne-
cessary. It may suggest greatly increased effort, special training, reassignment, disciplinary action, or dismissal.

THE OVERALL RATING

For purposes of summarizing the total performance of the employe into a rating that will indicate to him his
overall standing and which can be used in making decisions as to eligibility for annual salary adjustment and
eligibility for promotion, an overall rating must be given on each report. This adjective type summary will not be
used to determine order of furlough since the law requires that a numerical rating be used for that purpose.

To indicate the overall rating, an “X" is placed in the box in one of the overall ratings.

Because the importance of different performance factors varies from job to job there is no prescribed form-
ula for averaging the factor ratings to arrive at an overall rating. For example, “Relationship with people” is a
factor of major importance for an Information Clerk, but of secondary importance for an Addressing Machine Op-

erator. That factor cannot be given the same weight with respect to the overall ratings in the different classes.

If the overall rating is to be sound it must be consistent and realistic. Avoid signing an overall rating at vari-
ance with the factor ratings. For example, if the factor ratings are all Good, or nearly so, an overall rating of
Excellent is unwarranted.

TO RATERS AND REVIEWERS

As a supervisor in your daily duties you are continually judging how effectively your workers are doing their
job. In his work an employe will usually meet, exceed, or fall short of what you reasonably expect of him. As a
result you group him in your mind as being a “GOOD”, or “SUPERIOR”, or a “FAIR” worker. Usually very few
employes, even in a large work group, will be either outstanding or definitely unsatisfactory and unfit workers.

In rating an employe under this program simply put into action your knowledge of the work duties to be per-
formed, the manner in which they should be performed, and how well they are being performed by the employe.
Performance ratings fairly determined on the basis of actual work requirements followed by frank: discussion of
the employe’s actual work performance will foster mutual understanding between you and the employe you
supervise.



Commonwealth of Pennsylvania
0A-3165 10-60 (Formerly OA-35)

SOSC 2019 PERFORMANCE RATING REPORT
Name of Employe Last First Initial | Payroll Title =2
] 5 b 4 Annual
Kidgoway, Willism D. Field Investigator X .
Department, Board or Commission Salary Step 1 Interim
Depertment of Publie Instruction $158.00 L [] Probationary
Bureau, Division, Institution or Other Subdivision Anniversary Date STATUS
Bureau of Pmrauiuna.. 1icensing $-5-A) O Perm. -Merit
Prob. -Merit
Location of Employment i i O i :
L PO . Rating Period O Prov. -Merit
idusabion Bulicing From Sl To 3 _ OO0 Non-Merit
GENERAL PERFORMANCE FACTORS—AIl employes should be rated on at least five ouT- UNSATIS-
of the following factors: STANDING EXCELLENT GOO0D FAIR EACTORY
1 QUALITY OF WORK — Accuracy; Precision; Completeness; Neatness. l
2 QUANTITY OF WORK — Amount of acceptable work performed. x
3 WORK HABITS — Organijzation éof work; Care-of -Equipment; Industry;
Promptness in meeting deadlines on work schedules. I
4 RELATIONSHIP WITH PEOPLE — Ability to get along with others; Effectiveness in
dealing with the public, clients, other employes, patients or inmates.
5 INITIATIVE — Resourcefulness: Adaptability; Versatility and Originality. x

6 DEPENDABILITY — Degrge to which employe can be relied upon to work steadily and
affectively: Adherence to established work hours.

7 ANALYTICAL ABILITY — Thoroughness and accuracy of analysis of dafa; facts, laws,
‘rules and procedures.

8 ABILITY AS SUPERVISOR — Proficiency ‘in training employes, in planning, organizing,
laying out work; Leadership.

9 ADMINISTRATIVE ABILITY — Promptness of action; Soundness of decision; Application
of good management principles.

- SPECIAL PERFORMANCE FACTORS — List, define and rate employe on any appropriate
factors not listed above. 4

|

L
Ea i e

|

!

|

i

e

on addmonel sheets of 84" x (1" white paper, if necessary.

COMMENTS TO EMPLOYE: Supervisor should include examples of work especially well done as weli as suggestions on improvement of work performance. Continue

A good employes anxious to 4o a good Job end very listls
complaint regarding reports and his work in ¥he field.

O Oatstanding |:| Excellent a

. OVERALL RATING
Must be consistent with the Factor Ratings, but there is no prescribed formula for computing the overall rating.

O Fair

Good

[0 Unsatisfactory

Signature of Rater /5 é‘[ / M . Oridef of Lew Enforosment

Da-tel/l? /&e o

Slgnature of Reviewing Officer Title

Date

I would like to discuss this report with the

Reviewing Officer. —r Yes [ No

Signature of Reviewing Officer

As requested, Reviewing Officer discussed report with employe.

Date

I acknowledge that I have read this report and that I have been given an opportunity to discuss it with the rater. My signature
does not necessarily mean that I agree with the report.

Signature of Employe

Date




GENERAL INFORMATION FOR EMPLOYES

Work performance rating is not just a once-a-year affair. Whether you realize it or not your work
performance is being rated continually. Every day you work, every job you do gives your supervisor a
chance to observe how well you perform your duties. Eventually he can’t help but form a pretty good
idea of your value to him in helping him do his job.

Work Performance Rating procedures are designed to get down on paper these day-to-day judgments
that your supervisor is constantly making. They are also intended to help him form them as objectively
ag possible. After all, if steps are taken to lessen the effects of ‘‘personalities’” in his judgments they
can be very useful in providing performance ratings that have a basis in our everyday work life.

DEFINITION OF ADJECTIVAL RATINGS

OUTSTANDING : A rating .of Qutstanding means that the employe’s work perforniance with respect to the
factor under consideration consistently exceeds the standards expected. It is a rating that should be given
only on the basis of an exceptionally careful and deliberate evaluation of the employe’s performance. If
the performance of the individual is not exceptional, he should not be given & rating of outstanding. If
standards of performance are observed, ordinarily some employes will deserve outstanding ratings, but
these will be the exception rather than the Tule.

EXCELLENT: A rating of Excellent indicates that the employe’s work performance with respect to the
factor under consideration consistently and fully meets and frequently exceeds all of the requirements
of the work assigned. This is the rating given to an employe whose work effectiveness exceeds what the
supervisor considers as adequate and acceptable.

GOOD: A rating of Good indicates that the employe’s work performance with respect to the factor under
consideration meets and occasionally exceeds the requirements of the work assigned. This is the rating
given tq an employe whose work effectiveness is judged by the supervisor to be adequate and acceptable.
FAIR: The rating Fair means that the performancs with respect to the factor under consideration no
more than meets and occasionally falls below acceptable performance. The rating is intended as a definite
notice to the employe to improve his work performance. Usually it means the supervisor should devote
additional attention to assisting the employe in making the needed improvement.

UNSATISFACTORY: A rating of Unsatisfactory indicates the performance with respect to the factor
under consideration is usually so far below acceptable standards that the work done by the employe is
of relatively little value to the department. The rating means the need for improvement is so urgent that
immediate attention is necessary. It may suggest greatly inareased effort, special training, reassignment,
disciplinary action, or dismissal.

THE OVERALL RATING

For purposes of summarizing the total performance of the employe into a rating that will indicate
to him his overall standing and which can be used in making decisions as to eligibility for annual salary
adjustment and eligibility for promotion, an overall rating must be given on each weport. This adjective
type summary will not be used to determine order of funlough since the law requires that a numerical
rating be used for that puppose.

To indicate the overall nating, an X" is placed in the box in one of the overall ratings.

Because the fmportance of different performance factors varies from job to job there is no preserib-
‘ed formula for averaging the factor ratimgs to arrive-at-an overal rating. For example, ‘“Relationship
with people” is a factor of major importance for an Information Clerk, but of secondary importance for
an Addressing Machine Operator. That factor cannot be given the same weight with respect to the
overall ratings in the different classes.

If the overall rating is to be sound it must be consistent and wrealistic. Avoid signing an overall
rating at variance with the factor ratings. For example, if the factor ratings are all Good, or nearly so,
an overall rating of Excellent is unwarranted.

TO RATERS AND REVIEWERS
As a supervisor in your daily duties you are continually judging how effectively your workers are
doing their job. In his work an employe will usually meet, exceed or fall short of what you reasonably
expect .of him, As a result you group him in your mind as being a “GOOD,” or “EXCELLENT,” or a
“FAIR" worker. Usually very few employes, even in a large work group, will be either outstanding or
definitely unsatisfactory and unfit workers. .

In rating an employe under this program simply put into action your knowledge of the work duties
t0 be performed, the manner in which they should be performed, and how well they are being performed
by the employe. Performance ratings fairly determined on the basis of actual work requirements follow-
ed by frank discussion of the emploaye’s actual work performance will foster mutual understanding
between you and the emiploye you supervise.



CFFICERS CANDIDATE EOARD
ORDNANCE REPLACEMENT TRAINING CENTER
Aberdeen Proving Ground
Maryland

October 29, 1942,

SUBJECT: Volunteer Officer Candidates

TO ¢ Mr. William D. Ridzowey,
913 South 17th Street,
Philadelphia, Penna.

1, This is to inform you that the Officer Candidate
Board, Ordnance Replacement Training Center, Absrdeen Proving
Ground, Maryland, has recommended approval of your application
as a Volurteer Officer Candidate.

2, Your papers heve been forwarded to the Third Service
Command Headquearters, Baltimore, ilaryland, where final action
-will be taken. '

y'ﬁ. ww
Raan "ol
. B. CLINE,
Lt. Col., Ord. Dept.,
President, '

h-..:—‘-rm_... { 2

i OSS——-—



SSF-~1358

(rev, 11=19=42)

COMMONWEALTH OF PENNSYLVANIA
GOVERNOR'S OFFICE
HEADQUARTERS F(R SELECTIVE SERVICE

Post Office Box 92
Harrisburg, Pennsylvania

In reply refer to
c:27s, 11-19

November 19, 1942

Mr, William D, Ridgeway
913 S. 17th Street
Philadelphia, Pennsylvania

Dear Sir:

We retain in this office correspondence and papers
approving your application for Volunteer Officer Candidate
Training,

The quota for Pennsylvania for November is 218, and
has been filled.,

The sequence number of your application received
after the November quota was filled, is___ 635 __. Unless
quotas are greatly increased, your induction as a candidate
may not be authorized for several months,

If you believe you can qualify for Antiaircraft
Artillery or Engineers, and if you are willing to limit
your application to these two branches, we will be glad to
receive your request for induction under such conditions,
We have an additional quota for these two branches,

To be qualified for Antiaircraft Artillery, the
applicahi should have a technical education while practical
experience will be acceptable for Engineer Training,

Very truly yours

‘Q ,"f' ?z-*ﬁ-»rv':)r :

QB. F, EVANS

Lt, Col,, A. U. S,
Acting Director

cc to Local Board No, 13, City of Philadelphia






THE WHITE HOUSE
- WASHINGTON

October 8, 1956

Dear Mr, Bey:

The President has asked me to thank you for
your letter of recent date. As you know, the
President is devoted to the principle which
he has expressed thus: "A cardinal ideal in
this heritage we cherish is the equality of
rights of all cltlizens of every race and color
and creed."

This Administration is proud of the progress
which has been made in the past three years
toward guaranteeing to all our citizens equal
privileges under the law. In the District of
Columbia, in the Federal Govermment, in the
Armed Forces, tremendous strides have been
taken in the direction of full equality for
all Americans. You may be sure that this
progress will continue, under the firm leader-
ship of President Eisenhower.

Sincerely,

M el de#

Maxwell M. Rabb

Reverend Henry W. Bey

Ordained Minister of the Moorish
Science Temple of America

24427 Manton Street

Philadelphia 46, Pennsylvania






